
2.	 �Whether Stakeholder Consultation is Used to Support the Identification and Management of Environmental and 
Social Topics (Yes / No). If So, Provide Details of Instances as to How the Inputs Received from Stakeholders on 
These Topics were Incorporated into Policies and Activities of the Entity.

	� Yes, the Company actively encourages business partners to provide inputs and feedback through structured 
stakeholder engagement processes. These consultations play a critical role in strengthening the Company’s 
initiatives, with areas such as financial planning, CSR outlays, and programme design guided by insights derived 
from materiality assessments. Stakeholder engagement is undertaken based on the principles of responsibility, 
influence, impact, and dependency.

	� To ensure meaningful engagement, customized questionnaires are designed for different stakeholder groups 
to capture key concerns and priority areas. This consultative approach enables comprehensive coverage of 
Environmental, Social, and Governance (ESG) issues, while facilitating active involvement of AEL’s employees and 
management in addressing stakeholder expectations.

	� The materiality assessment outcomes help identify and prioritize key ESG topics, focusing on issues with the 
highest stakeholder significance and business impact. Responses are gathered from a diverse set of stakeholders, 
including senior and middle management, employees, contract workers, suppliers, and other relevant groups.

	� Inputs received through this process are systematically integrated into the Company’s ESG policies, strategies, 
and operational practices, ensuring alignment with stakeholder expectations and continuous improvement in 
sustainability performance.

3.	� Provide Details of Instances of Engagement with, and Actions Taken To, Address the Concerns of Vulnerable/ 
Marginalized Stakeholder Groups.

	� The Company has instituted a structured framework to identify disadvantaged, vulnerable, and marginalised 
stakeholders. For all new projects and expansions, proactive engagement is undertaken, primarily through 
targeted CSR initiatives.

	� A robust stakeholder engagement and grievance redressal mechanism is operational across all locations to 
ensure effective communication and timely resolution of concerns. The Company engages closely with vulnerable 
communities through focused CSR programmes, including initiatives dedicated to women’s empowerment by 
enhancing financial independence, leadership, and livelihood skills.

	� Additionally, the Company’s CSR efforts extend to supporting farmers, students, and unemployed youth, thereby 
fostering inclusive and sustainable community development.

	 For further details, please refer: https://www.adanifoundation.org/ 

PRINCIPLE 5: Businesses Should Respect and Promote Human Rights.

1.	� Employees and Workers Who Have Been Provided Training on Human Rights Issues and Policy(Ies) of the Entity, 
in the Following Format:

Category

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Total (A)
No. employees / 

workers covered (B)
% (B/A) Total (C)

No. employees / 
workers covered (D)

% (D/C)

Employees
Permanent 8,029 4,785 59.60% 8,443 5,615 66.50%
Other than permanent 817 28 3.43% 458 37 8.08%
Total Employees 8,846 4,813 54.41% 8,901 5,652 63.50%

Workers
Permanent 2,434 19 0.78% 3,128 3,128 100%
Other than permanent 8,716 8,716 100% 26,959 26,959 100%
Total Workers 11,150 8,735 78.34% 30,087 30,087 100%

Note:  Our approach to human rights is guided by our policy on Human Rights, which aligns with relevant national 
and international standards and protocols. As part of mandatory induction program for all the workers, we include 
Human rights related parameters in the induction module. 

In line with our learning and development strategy, we offer digital learning modules, which covers various 
aspects of ESG, including Human Rights, Diversity, Equity, and Inclusion (DEI), Prevention of Sexual Harassment 
(POSH), Health & Safety, and Working Conditions. Additionally, our induction program for new hires, including 
other than permanent workers, has a dedicated Human Rights awareness program.

2.	 Details of Minimum Wages Paid to Employees and Workers, in the Following Format:

Category

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Total 
(A)

Equal to
Minimum Wage

More than
Minimum Wage Total 

(D)

Equal to
Minimum Wage

More than
Minimum Wage

No. (B) %(B/A) No. (C) %(C/A) No.(E) % (E/D) No.(F) % (F/D)

Employees
Permanent
Male 7,246 0 -- 7,246 100% 7,825 0 -- 7,825 100%
Female 783 0 -- 783 100% 618 0 -- 618 100%
Other than Permanent
Male 660 0 -- 660 100% 308 0 -- 308 100%
Female 157 0 -- 157 100% 150 0 -- 150 100%

Workers
Permanent
Male 2,243 0 -- 2,243 100% 2,546 0 -- 2,546 100%
Female 191 0 -- 191 100% 582 0 -- 582 100%
Other than Permanent
Male 7,964 0 -- 7,964 100% 24,780 0 -- 24,780 100%
Female 752 0 -- 752 100% 2,179 0 -- 2,179 100%

3.	 a.	 Details of Remuneration/Salary/Wages, in the Following Format:

Male Female

Number

Median 
remuneration/ 
salary/ wages 
of respective 

category

Number

Median 
remuneration/ 
salary/ wages 
of respective 

category
Board of Directors (BoD) 7 1.59 crore 1 0.60 crore

Key Managerial Personnel* 6 9.12 crore 0 --

Employees other than BoD and KMP 7,900 0.12 crore 940 0.07 crore

Workers** 2,243 0.043 crore 191 0.048 crore

		  * Includes Chairman, Managing Director, two Executive Directors, Chief Financial Officer and Company Secretary.

		  **The remuneration data is disclosed for Permanent Workers

	 b.	 Gross Wages Paid to Females as % of Total Wages Paid by the Entity, in the Following Format:

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Gross wages paid to females as % of total wages 6.02% 5.24%
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2.	 �Whether Stakeholder Consultation is Used to Support the Identification and Management of Environmental and 
Social Topics (Yes / No). If So, Provide Details of Instances as to How the Inputs Received from Stakeholders on 
These Topics were Incorporated into Policies and Activities of the Entity.

	� Yes, the Company actively encourages business partners to provide inputs and feedback through structured 
stakeholder engagement processes. These consultations play a critical role in strengthening the Company’s 
initiatives, with areas such as financial planning, CSR outlays, and programme design guided by insights derived 
from materiality assessments. Stakeholder engagement is undertaken based on the principles of responsibility, 
influence, impact, and dependency.

	� To ensure meaningful engagement, customized questionnaires are designed for different stakeholder groups 
to capture key concerns and priority areas. This consultative approach enables comprehensive coverage of 
Environmental, Social, and Governance (ESG) issues, while facilitating active involvement of AEL’s employees and 
management in addressing stakeholder expectations.

	� The materiality assessment outcomes help identify and prioritize key ESG topics, focusing on issues with the 
highest stakeholder significance and business impact. Responses are gathered from a diverse set of stakeholders, 
including senior and middle management, employees, contract workers, suppliers, and other relevant groups.

	� Inputs received through this process are systematically integrated into the Company’s ESG policies, strategies, 
and operational practices, ensuring alignment with stakeholder expectations and continuous improvement in 
sustainability performance.

3.	� Provide Details of Instances of Engagement with, and Actions Taken To, Address the Concerns of Vulnerable/ 
Marginalized Stakeholder Groups.

	� The Company has instituted a structured framework to identify disadvantaged, vulnerable, and marginalised 
stakeholders. For all new projects and expansions, proactive engagement is undertaken, primarily through 
targeted CSR initiatives.

	� A robust stakeholder engagement and grievance redressal mechanism is operational across all locations to 
ensure effective communication and timely resolution of concerns. The Company engages closely with vulnerable 
communities through focused CSR programmes, including initiatives dedicated to women’s empowerment by 
enhancing financial independence, leadership, and livelihood skills.

	� Additionally, the Company’s CSR efforts extend to supporting farmers, students, and unemployed youth, thereby 
fostering inclusive and sustainable community development.

	 For further details, please refer: https://www.adanifoundation.org/ 

PRINCIPLE 5: Businesses Should Respect and Promote Human Rights.

1.	� Employees and Workers Who Have Been Provided Training on Human Rights Issues and Policy(Ies) of the Entity, 
in the Following Format:

Category

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Total (A)
No. employees / 

workers covered (B)
% (B/A) Total (C)

No. employees / 
workers covered (D)

% (D/C)

Employees
Permanent 8,029 4,785 59.60% 8,443 5,615 66.50%
Other than permanent 817 28 3.43% 458 37 8.08%
Total Employees 8,846 4,813 54.41% 8,901 5,652 63.50%

Workers
Permanent 2,434 19 0.78% 3,128 3,128 100%
Other than permanent 8,716 8,716 100% 26,959 26,959 100%
Total Workers 11,150 8,735 78.34% 30,087 30,087 100%

Note:  Our approach to human rights is guided by our policy on Human Rights, which aligns with relevant national 
and international standards and protocols. As part of mandatory induction program for all the workers, we include 
Human rights related parameters in the induction module. 

In line with our learning and development strategy, we offer digital learning modules, which covers various 
aspects of ESG, including Human Rights, Diversity, Equity, and Inclusion (DEI), Prevention of Sexual Harassment 
(POSH), Health & Safety, and Working Conditions. Additionally, our induction program for new hires, including 
other than permanent workers, has a dedicated Human Rights awareness program.

2.	 Details of Minimum Wages Paid to Employees and Workers, in the Following Format:

Category

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Total 
(A)

Equal to
Minimum Wage

More than
Minimum Wage Total 

(D)

Equal to
Minimum Wage

More than
Minimum Wage

No. (B) %(B/A) No. (C) %(C/A) No.(E) % (E/D) No.(F) % (F/D)

Employees
Permanent
Male 7,246 0 -- 7,246 100% 7,825 0 -- 7,825 100%
Female 783 0 -- 783 100% 618 0 -- 618 100%
Other than Permanent
Male 660 0 -- 660 100% 308 0 -- 308 100%
Female 157 0 -- 157 100% 150 0 -- 150 100%

Workers
Permanent
Male 2,243 0 -- 2,243 100% 2,546 0 -- 2,546 100%
Female 191 0 -- 191 100% 582 0 -- 582 100%
Other than Permanent
Male 7,964 0 -- 7,964 100% 24,780 0 -- 24,780 100%
Female 752 0 -- 752 100% 2,179 0 -- 2,179 100%

3.	 a.	 Details of Remuneration/Salary/Wages, in the Following Format:

Male Female

Number

Median 
remuneration/ 
salary/ wages 
of respective 

category

Number

Median 
remuneration/ 
salary/ wages 
of respective 

category
Board of Directors (BoD) 7 1.59 crore 1 0.60 crore

Key Managerial Personnel* 6 9.12 crore 0 --

Employees other than BoD and KMP 7,900 0.12 crore 940 0.07 crore

Workers** 2,243 0.043 crore 191 0.048 crore

		  * Includes Chairman, Managing Director, two Executive Directors, Chief Financial Officer and Company Secretary.

		  **The remuneration data is disclosed for Permanent Workers

	 b.	 Gross Wages Paid to Females as % of Total Wages Paid by the Entity, in the Following Format:

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Gross wages paid to females as % of total wages 6.02% 5.24%
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4.	� Do You have a Focal Point (Individual/ Committee) Responsible for Addressing Human Rights Impacts or Issues 
Caused or Contributed to by the Business? (Yes/No)

	� Yes, the Company has designated a focal point responsible for addressing human rights impacts or issues caused 
or contributed to by the business. The Focal Point is responsible for driving the implementation and awareness of 
the Group Human Rights Policy, coordinating human rights–related grievances while ensuring protection against 
retaliation, and supporting periodic human rights due diligence and risk monitoring. The role also includes 
ensuring compliance, maintaining documentation, supporting ESG/BRSR reporting requirements, and acting as 
the nodal point for coordination and escalation of human rights–related matters.

	� The focal point operates with the authority and independence necessary to effectively address human rights 
concerns and drive corrective actions where required.

5.	 Describe the Internal Mechanisms in Place to Redress Grievances Related to Human Rights Issues.

The Company has established a comprehensive Policy on Employee Grievance Management that incorporates  the 
primary internal mechanism for redressing grievances, including those related to human rights issues ensuring that 
employees have a formal, accessible, and structured channel to raise and resolve human rights-related concerns.

6.	 Number of Complaints on the Following Made by Employees and Workers:

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Filed 
during 

the year

Pending 
resolution 
at the end 

of year

Remarks
Filed 

during 
the year

Pending 
resolution 
at the end 

of year

Remarks

Sexual Harassment 5 1* NIL 4 0 NIL

Discrimination at workplace NIL NIL NIL 3 0 NIL

Child Labour NIL NIL NIL NIL NIL NIL

Forced Labour / Involuntary Labour NIL NIL NIL NIL NIL NIL

Wages NIL NIL NIL NIL NIL NIL

Other human rights related issues NIL NIL NIL NIL NIL NIL

	 *The pending complaint was resolved in April 2026.

7.	� Complaints Filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013, in the Following Format:

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Total Complaints reported under Sexual Harassment on 
of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 (POSH)

5 4

Complaints on POSH as a % of female employees / workers 0.44% 0.52%

Complaints on POSH upheld 4 4

8.	 Mechanisms to Prevent Adverse Consequences to the Complainant in Discrimination and Harassment Cases.

	� The Company has instituted a robust Whistle Blower and Protected Disclosure Policy to safeguard complainants 
from any form of reprisal, discrimination, or adverse employment consequences. The policy ensures a 
zero-retaliation environment, wherein employees raising concerns in good faith are protected from harassment 

or discrimination, with strict disciplinary action, including termination, imposed on those found engaging in 
retaliatory behaviour.

	� The identity of the complainant is maintained with the highest level of confidentiality, in accordance with 
applicable laws, to minimize any potential risk of adverse consequences. The Company also provides multiple 
escalation channels, enabling complainants to report concerns through supervisors, managers, or designated 
officials, with provisions to escalate matters to senior authorities such as the Chairman’s Office, Vigilance & 
Ethics Officer, or the Chairman of the Audit Committee, where necessary.

	� The Company is committed to the prompt investigation and appropriate resolution of all reported cases, 
including any instances of retaliation. Protection under the policy extends not only to the complainant but also 
to individuals assisting in the investigation process. Additionally, the Company proactively takes measures to 
mitigate any difficulties faced by the complainant as a result of raising a concern, thereby reinforcing a safe and 
transparent reporting environment.

9.	 Do Human Rights Requirements Form Part of Your Business Agreements and Contracts? (Yes/No)

	� Yes, the human rights related requirements are covered as a part of the vendor onboarding process through our 
Vendor Management Portal. It is also covered as a part of our Supplier Code of Conduct.

10.	 Assessments for the Year:

% of your plants and offices that were assessed  
(by entity or statutory authorities or third parties)

Child labour 82%

Forced/involuntary labour 82%

Sexual harassment 82%

Discrimination at workplace 82%

Wages 82%

Others – please specify NIL

11.	 �Provide Details of Any Corrective Actions Taken or Underway to Address Significant Risks / Concerns Arising 
from The Assessments at Question 10 Above.

	 No significant risks / concerns identified during assessments. 

Leadership Indicators

1.	 �Details of a Business Process Being Modified / Introduced as a Result of Addressing Human Rights Grievances/
Complaints.

	� There were no instances of a business process being modified/ introduced as a result of addressing human rights 
grievances / complaints in the reporting year.

2.	 Details of the Scope and Coverage of Any Human Rights Conducted Due Diligence.

	 100% of our sites and offices have been covered under Human Rights Due Diligence assessments.

3.	 �Is the Premise/Office of the Entity Accessible to Differently Abled Visitors, as Per the Requirements of the 
Rights of Persons with Disabilities Act, 2016?

	� The Company has implemented comprehensive accessibility measures to ensure a safe and inclusive workplace 
for all visitors including differently abled. Ramps have been installed at all entry points of the office building as 
well as across basement lift lobbies to facilitate smooth and safe movement for wheelchair users. All elevators 
are wheelchair-compatible and equipped with Braille stickers to support visually impaired individuals.

	� In addition, the workplace is equipped with audio-visual alarm systems to effectively communicate emergency 
situations to all occupants. Dedicated accessible washrooms with standard amenities are available on each floor. 
The Company also provides motorised wheelchairs to further enhance mobility support within its premises.
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4.	 Details on Assessment of Value Chain Partners:

% of value chain partners (by value of business done 
with such partners) that were assessed

Sexual Harassment

100% of significant* suppliers.

Discrimination at workplace

Child Labour

Forced Labour/Involuntary Labour

Wages

Others – please specify NA

	 *Suppliers contributing to 2% or more of the total procurement value

5.	 �Provide Details of Any Corrective Actions Taken or Underway to Address Significant Risks / Concerns Arising 
From The Assessments At Question 4 Above.

	 No significant risks / concerns have been identified.

PRINCIPLE 6: Businesses Should Respect and Make Efforts to Protect and Restore the Environment.

1.	 Details of Total Energy Consumption (In Joules or Multiples) and Energy Intensity, Following Format.

Parameter Current FY (2025-26) Previous FY (2024-25)

From Renewable Sources

Total electricity consumption (A) 8,09,671 5,98,020

Total fuel consumption (B) 0 0

Energy consumption through other sources (C) 0 0

Total energy consumed from renewable sources (A+B+C) 8,09,671 5,98,020

Total electricity consumption (D) 34,22,307 18,74,092

Total fuel consumption (E) 54,25,573 39,56,293

Energy consumption through other sources (F) 3,93,379 3,80,411

Total energy consumed from Non-renewable sources 
(D+E+F)

92,41,259 62,10,796

Total energy consumed (A+B+C+D+E+F) 1,00,50,930 68,08,816

Energy intensity per rupee of turnover  
(Total energy consumed / Revenue from operations)*
Giga Joule/crore

175 165

Energy intensity per rupee of turnover adjusted for 
Purchasing Power Parity (PPP)^
(Total energy consumed / Revenue from operations adjusted 
for PPP) Giga Joule/crore

356 331**

Energy intensity in terms of physical output# 1,136 765

Energy intensity (optional) – the relevant metric may be 
selected by the entity 

-- --

	 * �For all the Intensity calculations, we have considered the annual turnover for only those businesses whose Environmental 
data has been used for reporting purposes. Revenue in ` crore.

	 ^Revenue in Million USD.

	 # Physical Output calculated basis the number of employees

	 **The intensity values for previous year have been recalculated based on updated PPP factors for last year, as per IMF.

	 �Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external 
agency? (Y/N) If yes, name of the external agency.

	� Yes, this data has been subject to independent reasonable assurance by Intertek India Pvt. Ltd. and its report 
shall form part of this Integrated Annual Report. 

2.	 �Does the Entity Have Any Sites / Facilities Identified as Designated Consumers (DCs) Under the Performance, 
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If Yes, Disclose Whether Targets Set Under 
the PAT Scheme Have Been Achieved. In Case Targets Have Not Been Achieved, Provide the Remedial Action 
Taken, if Any.

	� No. The PAT scheme is not applicable to the Company’s businesses.

3.	 Provide Details of the Following Disclosures Related to Water, in the Following Format:

Parameter FY 2025-26
(Current Financial Year)

FY 2024-25
(Previous Financial Year)

Water withdrawal by source (in kilolitres)

(i) 	 Surface water 64,490 59,108

(ii) 	 Groundwater 30,57,738 25,98,097

(iii) 	 Third party water 21,07,820 17,35,795

(iv) 	 Seawater / desalinated water 43,68,035 14,59,762

(v) 	 Others 0 56

Total volume of water withdrawal (in kilolitres) 
(i + ii + iii + iv + v)

95,98,083 58,52,818

Total volume of water consumption (in kilolitres) 81,64,370 43,43,586

Water intensity per rupee of turnover* 
(Water consumed, KL / turnover in crore)

142 105

Water intensity per rupee of turnover adjusted for 
Purchasing Power Parity (PPP)^ 
(Total water consumption,KL / Revenue from 
operations adjusted for PPP)

289 211**

Water intensity in terms of physical output#

(Water consumed, KL /Employee Headcount)
923 488

Water intensity (optional) – the relevant metric may 
be selected by the entity

-- --

* For all the Intensity calculations, we have considered the annual turnover for only those businesses whose Environmental 
data has been used for reporting purposes. 

^ Revenue in Million USD.
#Physical Output calculated basis the number of employees.

**The intensity values for previous year have been recalculated based on updated PPP factors for last year, as per IMF. 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external 
agency? (Y/N) If yes, name of the external agency.

Yes, this data has been subject to independent reasonable assurance by Intertek India Pvt. Ltd., and its report 
shall form part of this Integrated Annual Report. 
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